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PREAMBLE:

WHEREAS the Canadian Union of Operating Engineers &g Workers (CUOE) has
been founded upon principles of social justice and demoaaetion and is dedicated to the
improvement of the social and economic status ofMembers by legal, moral and
democratic means;

AND WHEREAS it is recognized that the labour of peopl@rier to and more important
than capital;

AND WHEREAS the Members of the CUOE have dedicatezindelves to active co-
operation with other legitimate labour organizationshe énd that the united efforts of
workers may be used to overcome the abuses of unfaesy&gurs, conditions and anti-
labour activities wherever and whenever they may originaexist;

AND WHEREAS the CUOE has formulated and adopted tHeviirig rules for the purpose
of attaining its objectives to the end that the Canadlaion of Operating Engineers &
General Workers shall be an honourable institution in whiethblding of membership will
be a source of pride;

AND WHEREAS the Canadian Union of Operating Engineard &eneral Workers, in
order to better serve its members and better work tb#sobjectives, has chosen to merge
with the Communications, Energy and Paperworkers Uafo@anada (CEP), the following
rules shall apply, subject to the National Constitutdf the Communications, Energy and
Paperworkers Union of Canada.



CONSTITUTION OF CEP LOCAL 2003

ARTICLE | - NAME AND LOCAL OFFICE

Sec. (1) This organization shall be known as CommunicsitiEnergy and Paperworkers
Union of Canada, Local 2003 (hereinafter called the “Lgcal”

Sec. (2) This Local was established as a result of gandéetween the Canadian Union of
Operating Engineers and General Workers (CUOE) and tien@aoications, Energy and
Paperworkers Union of Canada and a charter issued to ifubn 8, 2003 by the
Communications, Energy and Paperworkers Union of Canadeeifafter called the
“National Union”), pursuant to the Constitution of thatidnal Union.

Sec. (3) The headquarters and main office of this Loal ble at such place as may be
designated by the Local Executive Board.

ARTICLE Il - OBJECTIVES

Sec. (1) To regulate relations between employers antbgegs, including but not limited to
the right to bargain collectively on behalf of thmmoyees in any company under the
jurisdiction of the Local.

Sec. (2) To bring about improvements in the wages andimgprconditions of the
membership, including the right to equal pay for work of egakle.

Sec. (3) To provide a democratic form of government withe Local based on the principle
of the rank and file Members being the highest bodywatig freedom of speech and vote to
all Members regardless of race, colour, creed, gendruoas orientation, ancestry, place of
origin, ethnic origin, citizenship, age, record of offen¢®r a pardonable offence), marital
status, family status or handicap.

Sec. (4) To promote the occupational health and safetyur Members, and to promote
environmental awareness and to improve environmental pradtiour workplaces.

Sec. (5) To defend the right of worker representatiaregotiations and the right of rank and
file Members to ratify all Agreements with employers.

Sec. (6) To promote the rights of workers in Canada.piomote the right to belong to
labour organizations which are not influenced or dominateshlyyelement foreign to, or not
in the best interests of, the people of Canada.



Sec. (7) To take action in support of pro-labour legislatioth against anti-labour legislation
and to encourage individual Members of the Local to davise, except that the Local itself
can neither formally affiliate with, nor contributeocal funds to, any political party or
candidate for public office, preferring to leave such césito individual Members. This
does not preclude any Member or group of Members workinggpast of, or representing
the political party of their choice, provided they do sotleeir own time and with their own
funds.

Sec. (8) To promote educational programs for rank andM#enbers and to encourage
communication within the membership on all Union relatetters

ARTICLE IlI - JURISDICTION

Sec. (1) The jurisdiction of the Union shall include uoitemployees engaged in any field
of employment restricted only by the terms of a relevabour Relations Act(s) applying to
such jurisdiction.

Sec. (2) The evolution of the CUOE (now CEP Local 200@nfa pure craft status shall not
negate our Union's ability to continue to represent and agasuch crafts. The craft
jurisdiction of our Union shall include, and extend, topaltsons and their assistants engaged
in the supervision, control, operation and maintenasfcpressure vessels, boilers, steam
generators, engines, turbines, motors, internal comlbustingines, pumps, air or gas
compressors, generators, ice and refrigeration machimespraditioning units and plants,
and all appurtenances connected with and used in convenindahuclear power plant
operations in all commercial, industrial, mining, institong waste treatment and sewage
treatment facilities and all environmental treatmeiat jgirotection plants.

Sec. (3) The Local Executive Board shall have the tiglvestigate and/or pursue mergers
with other CEP Locals as the Local Executive Board desggpsopriate. Without limiting the
generality of the foregoing, the Local Executive Boaralldiave the sole discretion to enter
into an agreement and merge our Local with another IGIERI.

ARTICLE IV - GOVERNMENT OF THE LOCAL

Sec. (1) The business and affairs of the Local sleatikected and managed, in accordance
with the Constitution of the National Union and the Cibasbn of the Local Union, by the
following bodies to the extent that their duties, attliand powers are set forth and defined
herein:

1. Conventions of the Local Union
2. Local Executive Board & Local Officers
3. General Membership Meeting



Sec. (2) Rules of Order:

The rules of order not specifically covered by this Ciautsdtn or the Constitution of the
National Union shall be in accordance with Bourinot’deRwf Order.

Sec. (3) Oath of Office:

l, , do solemnly affirm to faithfully execute tieedt which I
have been elected, and will, to the best of my abifirgserve, protect, and defend the
Constitution of the Communications, Energy and Paperwsrki@ion of Canada and the
Constitution of CEP Local 2003, and upon completion oftemyn of office, deliver to my
successor all Union books, papers and property that mianyng possession.

Sec. (4) Workplace Union Representatives:

Workplace Union Representatives, including but not limitedStewards, Health and Safety
Representatives and their Alternates, shall be recogaz@gembers holding an office in the
Local Union for the purposes of Article 17 of the CEPidf&l Constitution.

Sec. (5) General Membership Meetings:
(a) The Members of the Local shall meet upon tileo€ghe Local Executive Board.
(b) The Local shall have at least four (4) regular Mersbip Meetings per year.

(c) Notice of the time and place of each meetingl &i®biven in writing not fewer than
fourteen (14) days before the date on which the meetioghs held.

(d) The membership has the right to appeal any decisitredfocal Executive Board or
a General Membership Meeting, provided that the followingcquiare is carried out: A
petition clearly stating the issue or issues being appealed be signed by at least fifteen
percent (15%) of the total membership of the Local Unioth presented at the following
regularly scheduled General Membership Meeting.
A referendum vote of the Local Union Members will b&dn provided the above procedure
is complied with. A majority vote of the Local Membhkip on the referendum will be
required to overrule any decisions of the Local ExecuBward or a General Membership
Meeting.



ARTICLE V - LOCAL CONVENTION

Sec. (1) A Regular Convention of the Local Union shml held during every second
calendar year; the date and place of the meeting lshaletermined by the Local Executive
Board. Written notice of the time and place of eaeetimg of the Regular Local Convention
shall be given by the Local Secretary directly to then@rds for posting in the workplace
not fewer than sixty (60) days before the date upon wihielmeeting is to be held, provided,
however, that the proceedings of a Regular Local Qarome shall not be invalidated by
reason of any deficiency in the contents of the notice.

Sec. (2) Special meetings of the Local Convention, haralied Special Conventions, shall
be called upon the request of a majority of the Losaicktive Board submitted in writing to
the Local Secretary. Such requests submitted by the Exemiutive Board shall set forth in
sufficient detail the purposes for which the Special Cotimens requested. The Special
Convention shall be held on a date within ninety (90) dayewalg receipt of a request

being made. The Local Secretary, upon receipt of the reqgsksll give notice to the

Stewards for posting in the workplace not fewer thartyti{B0) days before the date on
which the meeting is to be held, stating the time, eoland purpose of the Special
Convention, provided, however, that the proceedings of ad8p&cal Convention shall not

be invalidated by reason of any deficiency in the contehtthe notice. Any matter or

business may be transacted at a Special Convention, luif @nis included in the posted

notice.

Sec. (3) A Regular or Special Convention, called in atawre with the Constitution of the
Local, shall enjoy full and complete powers to managkewardertake the affairs of the Local
and shall have power to delegate the same.

Sec. (4) All additions or amendments to the Constitutibthe Local shall be done at the
biennial Regular Local Convention or at a Special Convantalled for that purpose, in
accordance with the following provisions:

(a) Amendments to the Local Constitution will reguar two-thirds (2/3) majority of the
votes by delegates at the Convention duly cast on th¢i@ues

(b) Additions to the Local Constitution will requir@lg a simple majority of the votes
by delegates at the Convention duly cast on the question.

Sec. (5) The bylaws and policies of the Local Union imayghanged by majority vote at any
Regular Local Convention, at any Special Local Convantiioly called for that purpose, at
any General Membership Meeting, or at any Local ExeclBvard Meeting provided that

changes made by the Executive Board are subject to rewidweconsideration at the next
General Membership Meeting.

Sec. (6) At all meetings of the Regular Local Conienbr a Special Local Convention
every question shall, unless otherwise provided hereidetermined by the majority of the
votes by delegates at the Convention duly cast on th¢i@ues



Sec. (7) The Local Executive Board shall be entitledppoint one (1) delegate to a Regular
or Special Convention of the Local for each fifty (50)riveers or majority fraction. In the
event that the Local Executive Board shall appoint fededegates than it may be entitled to
appoint on the basis of its membership in accordancethéHtoregoing, such delegates as
are appointed shall be entitled to additional votes #hdifty (50) Members of the Local
Union or majority fraction thereof for which no appomant of a delegate has been made,;
provided, however, that no single delegate shall be exhtitl hold more than eight (8) votes.
The number of delegates to be appointed or votes to bebhelie Local Executive Board
shall be based upon the number of Members of the LocalnlUasoindicated by the dues
checkoff four (4) months preceding the month in which tbav@ntion is held. All delegates
appointed by the Local Executive Board shall be submittedgdproval by the membership
at the General Membership Meeting to be held in the moneiteding the Convention. In the
event that there is no opposition to the delegatesppointed, then such delegates shall be
deemed to be approved by the membership.

Sec. (8) The Local Officers that comprise the Loocadtitive Board shall, by virtue of their
office, be delegates at large to any Convention.

Sec. (9) A Member may be required to satisfy the L&saicutive Board that he has been an
active Member of the Local in order to qualify for eientor appointment as a delegate to a
Regular or Special Convention.

Sec. (10) Delegates entitled to cast two-thirds (2/3) ofalldted votes shall constitute a
quorum at all Conventions of the Local.

ARTICLE VI - LOCAL EXECUTIVE BOARD

Sec. (1) The voting members of the Local Executive Bshall be comprised of the Local
President, the Local Vice-President, the Local Sacyethe Local Financial Secretary and
the Local Treasurer, all of whom shall be elected faod by the delegates at the Local
Convention. Non-voting members of the Local Executiveaf8 shall be comprised of
Members-at-Large, who may be elected by the delegateseat.dbal Convention or
appointed at any General Membership Meeting, and Local Uamployees designated
under Article XIl - Employees of the Local Union.

Sec. (2) Subject to the provisions of this Constitution Eember of the Local, in good
standing, shall be eligible for election to the LoExlkecutive Board. Any member of the
Local Executive Board who fails to remain a member indgstanding of the Local Union
shall be deemed to have resigned from the Local ExecBoard.

Sec. (3) Any Member, who is not personally presentaRégular Convention of the Local,
who gives written notice of his/her intention to stand élection to office to the Local
Secretary in advance of the holding of the electiahwaho is prevented from appearing due
to good and sufficient cause will remain on the ballotyéver, his/her non attendance shall
be discussed and determined by the Convention delegates.



Sec. (4) The Local Executive Board shall meet at sucé &ind place as may be determined
from time to time by the Local President, or uponhgéten request of the majority of the
Members of the Local Executive Board; provided, howetet, the Local Executive Board
shall endeavor to meet monthly but, in any case, not fevaarten (10) times per year.

Sec. (b) At all meetings of the Local Executive Boakry question shall be determined by
the majority of the votes cast on the question. Businasy be transacted between meetings
of the Local Executive Board by conducting polls of thedldxecutive Board and upon the
vote of the majority of the Members thereof.

Sec. (6) Decisions of the Local Executive Board thathaten violation of the Local Union
Constitution or the National Union Constitution areaf and binding.

Sec. (7) A majority of the Local Executive Board Memsbehall constitute a quorum.

Sec. (8) In case of vacancy in the office of Locaditent, the Local Vice-President shall
immediately assume all responsibilities of that efffor the unexpired term. Vacancies in
other offices shall be filled by appointment by the Ld€a¢cutive Board to serve until the
next Regular or Special Convention of the Local.

Sec. (9) The Local Executive Board shall be entitlechftone to time to create Standing and
Ad Hoc Committees to undertake such actions as it may adeeessary and appropriate and
to appoint the Members thereof. The Local Presideall, dby virtue of his/her office, be a
Member of all Committees created by the Board.

Sec. (10) The Local Executive Board may adopt such pobksdkey deem necessary for the
purpose of administering the affairs of the Local; pradjdeowever, that such policies shall
not be in violation of the Constitution of the Union.

Sec. (11) The Local Executive Board shall be responsiblgevelop ties with the labour
councils, worker oriented political parties, and labour supmomegeneral.

ARTICLE VII - DUTIES OF LOCAL EXECUTIVE BOARD
Sec. (1) Local President:

The Local President shall be the Chief Executive Offafethe Local Union and shall have
the general management and direction, subject to thertytof the Local Executive Board,

of the Local Union's business and affairs. S/he skdienever possible, preside at all
meetings of the Local Convention, the General Memberahd the Local Executive Board.
S/he shall be responsible for the due and proper adratiost, enforcement and

interpretation of the Constitution, and shall submit f@agand timely reports to the Local
Executive Board.



Sec. (2) Local Vice-President:

The Local Vice-President shall, during the absence ability to act of the President,
undertake the duties and responsibilities of the Presidad shall otherwise assist the Local
President in the discharge of his/her duties and furtief sndertake such other duties as
may from time to time be assigned to him/her by the LBoasident and the Local Executive
Board.

Sec. (3) Local Recording Secretary:

The Local Recording Secretary shall attend all meetafgthe Local Convention and the
Local Executive Board and shall enter or cause to leremhin the books for that purpose the
minutes of all proceedings thereat. S/he shall giveaose& to be given all notices required to
be given to the Members and to the Local Executiverd@d all meetings and shall be
custodian of all records, books, papers, documents and midteaments of the Union
relative to this office and s/he shall distribute nté@s of meetings in such manner as may
from time to time be determined by the Local Conventiashthe Local Executive Board.

Sec. (4) Local Financial Secretary:

The Local Financial Secretary shall supervise the daleof all dues, fines, initiation fees,
assessments, funds and other receipts paid to the Umion, keep a complete account of
the Members' dues status, together with the name and sduresach, and deliver to the
Local Treasurer all monies and funds so received and kedpotal Treasurer advised of the
dues status of the membership and inform the Local ExecBoaed of all admissions,
deaths, suspensions and withdrawals. S/he shall furthertakelesuch duties as may from
time to time be assigned to him/her by the Local Exeewbard.

Sec. (5) Local Treasurer:

The Local Treasurer shall keep full and accurate booksafunt in which shall be recorded
all receipts and disbursements of the Local Union andemthe direction of the Local
Executive Board, shall control the deposit of moneg, shfekeeping of securities and the
disbursement of the funds of the Local Union and slibliaister any special purpose funds
that may be established by the Local Executive Boarthei ocal Convention. S/he shall
render to the Local Executive Board at the meetingetiiewhenever required of him/her,
an account of all his/her transactions as Treasureoftie: financial position of the Union.
S/he shall further undertake such duties as may fromtoriene be assigned to him/her by
the Local Executive Board.

Sec. (6) Local Executive Board Members-at-Large:

Executive Board Members-at-Large shall undertake such dagiegay from time to time be
assigned to them by the Local President and the LExadutive Board. They shall have no
voting privileges at Local Executive Board meetings but sable documents and reports as
required by the Local Executive Board.



Sec. (7) Local Trustees:

The Local Convention or General Membership Meeting stlaltt up to three (3) Local

Trustees for a term of office as specified in the LLddaws. The Trustees shall examine
and audit the books and records of the Local Union at kear (4) times a year and shall
submit a written report on each audit to the Local Uraod to the National Treasurer in
such manner and at such times as the National Treasaserequire, and have such further
powers and duties as may be provided by the Local Union bylaw

(Note: The bonding company for the National Union requihes trustees audit the books
and records at least four (4) times a year.)

When requested by the Local Executive Board, the Loaadt@es shall further prepare an
inventory of the property of the Union and shall submit pore thereon to the Local
Convention or to the Local Executive Board. The Locaisteées shall further work in close
co-operation with the Auditors of the Union and shafider such assistance as may be
necessary to permit the Auditors to undertake their wBrbperty, books, records and
documents held or possessed by the Local Officers oUthen shall be delivered to the
Trustees upon the vacating of office by any of the Laiféicers and shall be delivered by
the Trustees to the successors of the said Localeddfic

Sec. (8) Honorariums and Expenses:

As a token of recognition for the hard work and dedicabé the members of the Local
Executive Board, each member shall receive an annuatdrauno in such amount as may be
determined every two (2) years by the Regular Local Coren#it the convention in May

of 2003, the amount of the honorarium was set at $50.00 petarly scheduled and

attended meeting. The honorarium will be paid each yetreirfirst two weeks in January
for the previous fiscal year ending on December 31. Mesnbethe Local Executive Board

who leave the Board before the completion of themteill receive their honorarium within

one month of the date when they cease to be membe¢he Board and return all Union
property that may be in their possession.

The Local President, the Local Vice-President, ltbeal Recording Secretary, the Local
Financial Secretary, the Local Treasurer and Locattkee Board Members-at-Large shall
be entitled to be reimbursed for expenses incurred in therpexfice of their duties, in
addition to the annual honorarium.

The Local Trustees shall be entitled to be reimbursedekpenses incurred in the
performance of their duties.

Sec. (9) Local Officers shall take oath and assumeeofihmediately after election, and shall
hold office until their successors are elected and assiffice.



ARTICLE VIII - FISCAL RESPONSIBILITIES
Sec. (1) Auditors:

Each Regular Local Convention or Special Local Coneenshall appoint a Local Auditor
who shall be a Chartered Accountant or a Firm of @nhadt Accountants, or delegate to the
Local Executive Board the responsibility of choosing sumoantant at the first meeting of
the Local Executive Board immediately following suc@ention. The appointment of the
Local Auditor shall continue until the next such Lo€alnvention, and his/her remuneration
shall be such as may be fixed from time to time by theaLBgecutive Board.

Sec. (2) Audit by the Local Executive Board:

There shall be a mandatory audit of the books and deaufrthe Local Office by the Local

Auditor annually. The Local Union shall make availablebalbks and records of the Local
Union, including those in the custody of the Secretady Breasurer, for the inspection and
review of the Local Auditor or by such persons as magutborized by the Local Executive
Board and shall do all such things as may be necessaigsigi the Local Auditor in the

discharge of the duties of his/her office.

Sec. (3) Local Union Assessments:

Assessments shall be uniformly levied on all Membergfoper cause after a majority of
the ballots returned from a referendum vote or a ntgjof votes at a Local Convention or
Special Convention called for that purpose shows tmatMembers are in favour of such
assessments. The Local Secretary shall be respormiliteefproper conduct and supervision
of such referendum votes and may appoint tellers and rseeusi as needed to insure a proper
and honest tabulation of votes.

Sec. (4) Defense Fund:

There shall be a Defense Fund established for the pugfopeotecting the Local and
assisting and sustaining the Members in the case of lockadtauthorized strikes. For the
purposes of maintaining the Defense Fund such sums as ndgtdrenined from time to
time by the Local Executive Board shall be depositethén Defense Fund account. The
funds shall be separate from any other account and osetief purposes outlined in the
Local Bylaws/Policies. The Local Executive Board shadinfrtime to time by resolution
appoint signing officers with regard to the said bank adcoltre Fund shall be audited by
the Local Auditor.

Sec. (5) Building Fund:

There shall be a Building Fund established for the purpbgrirchasing and maintaining
property for use by the Union. Such sums as may be dekuinfiom time to time by the

Local Executive Board shall be deposited in the Buildingd: The fund shall be audited by
the Local Auditor.



Sec. (6) Signing Authority:
(a) All cheques drawn on a Union account shall requice(By authorized signatures.

(b) All voting officers of the Local Executive Board adh be considered authorized
signatories. The Local Executive Board may designatero#uthorized signatories as
required.

Sec. (7) Financial Year:

Unless otherwise ordered by the Local Executive Boardinthacial year of the Union shall
end on December 31st of each year.

ARTICLE IX - MEMBERSHIP

Sec. (1) Any worker who supports the aims and objectif’gaUnion and desires to apply
for membership may do so by filling out and signing an AppbecatCard. In addition to
other requirements under this Constitution of the Ladaibn, a worker’'s Application for
Membership Card shall be subject to approval by the LocairUpefore s/he is allowed to
participate in the Local Union’s affairs. The Local Uni@n its discretion, may establish a
uniform initiation fee for non-members of the Union ioegng work in a bargaining unit
under the jurisdiction of the Local Union.

Sec. (2) Each Member will receive a Membership Carceeégsy the National Union.

Sec. (3) All Members of the Local Union, subject to phevisions of the Constitution, shall
enjoy all rights and privileges of membership so longhey remain Members in good
standing of the Union. It shall also be the respolitgibof all Members to promote the
preservation of the CEP and any subordinate part theegnf to refrain from lending
assistance to any attempted raid by another Union onfahg €EP bodies.

Sec. (4) Members of the Union shall be required asitonsd of such membership to remain
in good financial standing with the Union and to pay such @dumesassessments as may
properly be established from time to time, and to confarrand abide by the conditions of
employment as negotiated and signed under contractsheitboical Union. All Members of
the Local Union shall notify the office of the Loddhion of any change of address or
telephone number.

Sec. (5) Members of the Local Union who are sixty @&ys in arrears in the payment of
dues, or special assessments, shall have an arrears semt to their last known place of
residence by ordinary post by the Local Treasurer orlléoancial Secretary. In the event
of the Member failing to acknowledge receipt of the saidcaowithin ten (10) days, a
further notice will be sent to him/her at such addresfkéygistered Mail. If such arrears
continue for a period of ninety (90) days in total, then Member in question shall be
suspended.



Sec. (6) A suspended Member of the Union shall not bstated until all back dues up to a
maximum of ninety (90) days and all assessments owind, the dlate of suspension, have
been paid.

Sec. (7) The reinstatement of suspended Members shatl the aiscretion of the Local
Executive Board.

Sec. (8) The special membership category of Associat@idde is for those who are not
working under the active jurisdiction of the Local Unibut who wish to support the aims
and objectives of the Union, and to participate in tifesrafof the Local Union.

ARTICLE X - FISCAL RELATIONSHIPS, DUES AND ASSESSMHE'S

Sec. (1) Monthly Membership Dues:

In addition to Membership Initiation Fees described inchtlX Sec. (1) all Bargaining Unit
employees shall as a condition of continued employrmpay monthly Membership Dues in
accordance with the Local Union’s Dues Policy as magrbended from time to time.

The monthly dues shall be established by the Local UniamtiMy dues may be increased
by a referendum vote showing that the majority of thedl Union membership is in favour

of such an increase or by a majority vote of theobsltast at a Regular or Special Local
Convention called for that purpose.

Sec. (2) Associate Membership Dues:

A reduced membership dues scale may be established by theUWmwoa for Associate
Members who are not working under the active jurisdictibthe Local Union but who wish
to support the aims and objectives of the Union. Any pejsimimg the Local Union as a
reduced dues Member, shall, as a condition of membershipgb&ed to pay one year's (12
months') dues in advance upon joining the Local Union intiaddio Membership Initiation
Fees described in Article 1X Sec. (1).

Sec. (3) Dues Collection and Due Date:
Dues may be collected by checkoff arrangements with gmgdpby direct payment to the
Local Union or by such other means as may be establisbedtime to time in accordance

with the Union’s Dues Policy.

Dues shall be payable by the end of each calendar month.



Sec. (4) Tax Receipts:

Each Member will receive an annual statement in the Imohtebruary showing the dues
paid to the CEP Local 2003 in the previous year, if such dieesi@ recorded on the
Member’s T-4 slip(s).

These receipts will be issued by the Local Financial&awr directly to the Members where
required.

Sec. (5) Fines:

The Local Executive Board may create policy to levydiaad/or penalties for violations of
the Constitution.

ARTICLE XI - DISCIPLINE

Every member of this Union shall be entitled to a just empartial trial for any offence of
which s/he might be charged, in accordance with Arti¢l®f the National Constitution.

ARTICLE XlIl - EMPLOYEES OF THE LOCAL UNION

The Local Union shall hire employees necessary forigeg the membership. The Local
Executive Board shall have the authority to hire, afrtiscretion, a Business Manager to
supervise all other employees and to handle the d#dys of the Local under the direction
and supervision of the Local Executive Board. The BusiMzssager will attend all Local
Executive Board meetings, all General Membership meetingsall Regular and Special
Local Conventions and provide a written or verbal repilitelected Local Officials except
the Local Treasurer will be eligible to be hired foisthpsition. A Business Manager who is
not also an Elected Local Official will be a noningt member of the Local Executive Board
and will not have voting rights at any Local ExecutBeard or General Membership
Meeting or at any Regular or Special Local Conventiohother Employees of the Local
Union shall be ineligible to hold office on the Lodaxecutive Board; nor shall they be
eligible for election as a delegate to any ConventidheLocal Union or any Convention of
the National Union.

ARTICLE XIIl - RELATIONSHIP WITH EMPLOYERS

Sec. (1) Actions or decisions affecting relations betwemployer(s) and the Local Union or
its Members shall be carried out in accordance with custpitmade Union practices, and
must be in compliance with prevailing laws or regulatiand in accordance with the terms
of the appropriate Collective Agreement.

Sec. (2) Strike action may only be taken with the coneéthe Members of the Bargaining
Unit concerned and the approval of the National Presideder the provisions of the
National Constitution.



Sec. (3) Collective Agreements negotiated with an Eygulthrough the action of an agent
or Representative of the Union shall be copied td\gonal Executive Board in addition to
the Local Executive Board. Such Agreement shall beesigafter the Members of the
Bargaining Unit described therein have accepted its terms acld Agreement is in
accordance with Local Union and National Union policies.

ARTICLE XIV - REFERENDUM VOTE

Upon the holding of a referendum vote, the Local &acy shall forward to each Member of
the Local Union, by ordinary post, addressed to such Memles/ber last address shown in
the records in the custody of the Local or the Locadr&ary, a statement outlining the
reasons for the referendum vote being conducted, tagetitd such material and
information as may be necessary to permit such Metohb&nder a decision on the question:
the said material shall include a ballot paper in whiehduestion is clearly set out followed
by:

| am in favour of the motion

| am opposed to the motion

The ballot shall be returned to the Local or Local &gy within the time specified in the

notice. All ballots shall be marked with one (1) "X"“oF in the designated space to indicate
the vote of the Member and only such ballots as ammated and received at the Local
Office or by the Local Secretary within the time spedifshall be counted. Any ballots

otherwise marked will be considered spoiled ballots. ThealL&ecretary, after having

counted and tabulated the ballots shall determine thé ofgbe vote and report the same to
the Local Executive Board, which shall declare the omoto be lost or carried and report the
outcome to the membership. The Local Executive Boardestgblish a Scrutineers Board
for the counting and tabulation of ballots.

ARTICLE XV - REPEAL OF CONSTITUTION ADOPTED JUNE 18TH960
& AMENDMENTS THERETO

The Constitution of the Canadian Union of Operating Beglis & General Workers adopted
on the 18th day of June 1960 and as amended by the subsemu@nitions prior to the year
2005 be hereby repealed and declared to be of no furtherdacteffect. This Constitution,
adopted by Regular Convention of CEP Local 2003 on Feb2@r®005, shall become
effective when approved by the National Union President.
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1 - MONETARY FUNDS
1.01 — Local Defense Fund

The Defense Fund is established under Article VIII, $acti of the Local Constitution for
the purpose of protecting the Local and providing a mininkenvel of income to members
who are on strike or are locked out. Contributions toDbé&nse Fund shall be as required,
as finances permit.

[Adopted on Feb.20/200b

1.01(a) - Strike Pay

Members on authorized strike or lockout shall be providet strike pay by the National
Union, in accordance with its Constitution and Policidse Local Executive Board may, at
its sole discretion, use the Local Defense Funafalitional strike pay or “top-ups” on case-
by-case consideration, provided, however, that no such payrskeall exceed the amounts
that the Member would otherwise have received througkld¢gd Employment Insurance
Benefits had they been otherwise eligible for suchmeayts. The responsibility for payments
of additional strike benefits will cease when thedsiin the Local Defense Fund become
exhausted and there shall be no further responsibilithet.ocal Union for any retroactive
payment of benefits at a later date.

[Adopted on Feb.20/200b

1.01(b) - Other Uses

Any unit that cannot take strike action because of Thepital Labour Disputes Arbitration
Act is to have the cost of the actual Interest Aaibm paid from the Local Defense Fund, to
be reimbursed by the National Union.

The Local Executive Board by two-thirds (2/3) majorityevatay at its sole discretion decide
to utilize the Local Defense Fund monies for the pugpax funding organizing drives or to
defend against raids on current bargaining units. The amouonhd$ designated for such
use shall not exceed a maximum of twenty-five perc2std) of the funds available in the
Defense Fund at the time such designation is made. Adalitrmonies cannot be drawn to
fund the same organizing drive and each additional drawl sbélexceed the above
maximum percentage based on the current Local Defensk dtatus. Each request for the
above purpose shall be made to the Local Executive Begpdrately and voted on. The
Local Defense Fund balance shall be adjusted immédiaten calculating each subsequent
request. The total of all such requests for the fiseal ghall not exceed twenty-five percent
(25%) of the balance of the Local Defense Fund atithe of the first request being made.
Each request for the above use shall be detailed and gdugynecal Union Bylaws/Policy
as established by the Local Executive Board and as maynbaded from time to time. The
Local Defense Fund monies allocated through the abovedneguest cannot be used to
cover any existing expenses of the Local Union; nor can fsunds be utilized to cover any
salary expenses of staff employed at the time of seqbest. However, the funds can be
utilized to hire additional staff on a temporary basiddpted on Feb.20/200b



1.02 - Education and Publication Fund

The Education and Publication Fund is established for theoparpf enabling the Union to
foster, develop and promote the education of its memknstributions to the Education
and Publication Fund shall be as required, as financestpermi

The Local Executive Board may appoint a Director of Edonaand Publications who will
be responsible for compiling educational material and Upidslications and who shall have
the authority, in consultation with the Local ExecutBeard, to appoint other Officers and
Boards as may become necessary.

Steward and Health and Safety Representatives shaivdre gpnsultation and provided with
periodic training to assist them in carrying out their dutieshe best interest of their Union
and its Membership.

[Adopted on Feb.20/200b

1.03 - Building Fund

The Building Fund is established under Article VIII, Sectb of the Constitution for the
purpose of permitting the Union to purchase suitable offpces which will serve as a
permanent head office. Contributions to the Buildingd=shall be as required, as finances
permit.

[Adopted on Feb.20/200b

1.04 - Social Events & Charitable Donations

Social Events & Charitable Donations are paid for ftbengeneral account. The Union may
host social events which encourage the interactionsofmembers outside the workplace
setting. Alternatively, these monies may be used byrgabang unit to contribute to a
charity of its choosing. Bargaining units who would like toess this fund for either purpose
must contact the Local office one (1) month in adearihe monies cannot be used for the
purchase of alcoholic beverages or tobacco products, geriniiillegal activity. Receipts
are required for all expenditures and failure to provideipexenay result in loss of access to
these funds.

The maximum draw for Social Event & Charitable Donaids established as $5.00 per
member of the Union, calculated on a yearly basis fdamuary 1 of any year through
December 31 of the same year. In the event that mempers the Bargaining Unit
fluctuates over the course of the calendar year, theghhmarevious to the month the request
was made shall be used to calculate the contribution.

[Adopted on Feb.20/200b



2 - MONETARY POLICIES

2.01 - Cheque Signing

No blank cheques will be signed. Once the cheque is filledlmaitTreasurer will be the first

signer and another member of the Local Executive wiltheesecond signer. Both signers
must confirm the details on the cheque with the invoicetber documentation. In the

absence of the Treasurer, the Local Executive may dappoather member to be the first
signer temporarily.

[Adopted on Feb.20/200b

2.02 - Initiation Fees

In accordance with Article 1X, Section 1 of the Congton, new members of the Union shall
pay an initiation fee of $25.00. Upon presentation of adsétval card or a transfer card
from any Local of the Communications, Energy and Papémye Union of Canada, no
initiation fee is payable.

[Adopted on Feb.20/200b

2.03 - Associate Membership

The Union acknowledges the important contributions that be made to it by its members
who are no longer actively employed in a bargaining uni, ia aware of the role that the
Union can play in assisting some of its members todedful employment. To these ends,
under Article IX, Section 8 of the Local Constitution,sAsiate Membership is permitted
and such Associate members shall pay yearly membergspnféhe amount of $60.00. The
initiation fee, as set out in 2.02, must be remitted upptiGation for Associate Membership
with the exception of 2.03(b) Job List Participants.

(a) Participating Associate Membership: for those wigh to participate in all Union
activities to which the General Membership is entitled ke tpart, as outlined in the CEP
National Constitution, Article 5.03.(06)(07)(08)(09)

(b) Job List Participant: for those who only wish tavé access to the Operating
Engineers Job List and they shall not have the righparticipate in any other Union
activities. These participants will be required to pay a®b@early fee plus an additional
one time $25.00 administrative fee.

[Adopted on Feb.20/200b



2.04 - Organization of a New Bargaining Unit

As an incentive to promote growth of the Union, a autrreember or members (who are not
employed in the subject bargaining unit) who are involvethénorganizing of a new unit
shall be entitled to the first month's dues of that banggiunit, to a maximum of $1,000.00.
The payment is only made following the subject bargainingsuratification of the first
Collective Agreement. New Members of this Local asesult of organizing shall not be
required to pay any initiation fees.

[Adopted on Feb.20/200b

2.05 - Reimbursement for Travel for Union Business

Members of the Union who use a vehicle for Union businealt & reimbursed for such
usage as follows: $0.43 per kilometre for the first 5,000 kitoesedriven in a calendar year
and $0.35 per kilometre for each kilometre thereafters Teimbursement program is
established under Article VI, Section 10 of the Local €ution.

[Adopted on Feb.20/200b

2.06 - Per Diem Payments

Members who are required by the Local Union to attendsistas the conduct of authorized
Union business (such as stewards’ schools and organizirghon-workday, are entitled to
a per diem payment of $125.00 for a full-day event, or $62.50 liatfaday event. In order
to qualify for this payment, members must attend theeestient as scheduled and perform
their duties as required. Per Diem is not payable toastésvor other bargaining unit
members when they perform their duties such as negatiafithe Collective Agreement,
handling grievances, attending bargaining unit meetings,Aetg per diem payments by
CEP Local 2003 will not have Income Tax deducted at tlhwecso The responsibility will
rest upon the individual to report monies paid by the Lox&evenue Canada.

[Adopted on Feb.20/200b

2.07 - Reimbursement for Loss of Wages

Members who are required to attend or assist in thelwmt of authorized Union business
(such as negotiations, arbitrations, stewards’ schootsrganizing drives) on what would
have otherwise been a scheduled workday, are entitlednpensation equal to the wages
lost for being absent on the day in question. Wagdade shift and/or weekend premium(s)
but do not include overtime premium. In order to qualify this payment, members must
attend the entire event as scheduled for the day inigneshd perform their duties as
required. Furthermore, loss of wages from non-bargaining employment will not be
reimbursed (i.e., second job or own business), and memtgeer®t permitted to claim loss of
wages for non-workdays (scheduled days off). Any lost wagesby CEP Local 2003 will
not have Income Tax deducted at the source. The respiysiil rest upon the individual
to report monies paid by the Local to Revenue Canada.

[Adopted on Feb.20/200p



2.08 - Union Dues Deduction Policy

(&) FULL-TIME EMPLOYEES (ALSO FULL-TIME SEASONAL/CSUAL): CEP Local
2003 currently charges two point nine (2.9) hours of the graple base hourly rate of
pay per month for each full-time employee (normalrage of more than 24 hours per
week over the month for which the dues are being dedudtedjy time is worked by a
full-time employee in a month, then dues are owed ashgeabove. (This includes full-
time seasonal and casual employees.)

(b) PART-TIME EMPLOYEES (ALSO PART-TIME SEASONAL/C3UAL): Dues
payable by part-time employees (normally work fewer tBarhours per week over the
month) are one point four five (1.45) hours of the empms/base hourly rate of pay per
month. If a part-time employee works any time in a rhpmben one point four five
(1.45) hours' dues must be remitted. (This includes part-8g@sonal and casual
employees.) If no hours are worked, then, of courselues are paid.

PART-TIME EMPLOYEE WORKS FULL-TIME HOURS: If, hower, the average
hours worked by a part-time casual or seasonal empterethe month in question total
more than 24 hours per week, then two point nine (2.9) hdues (same as for full-time
employees) must be remitted.

(c) WHEN TO REMIT: Such dues deducted must be remitted byemldeof the calendar
month in which the dues were deducted.

(d) METHOD OF DEDUCTION USED BY EMPLOYER: Regardlesfsthe format used to
deduct dues (weekly, bi-weekly, monthly) the remittancetne the equivalent of one
point four five (1.45) hours of the base rate for paretemployees, or two point nine
(2.9) times the base rate for full-time employees, ot some fraction thereof.

(e) UNPAID LEAVE OF ABSENCE/ ILLNESS/ WCB: If an enfoyee is off on unpaid
leave, illness or Workers' Compensation for the entoatm then no dues are owed for
that particular month (ANY EMPLOYEES).

(h EMPLOYEES ABSENT WHEN DUES DEDUCTIONS MADE: Anyemployees
who do not receive pay in the week that dues are deductedtiadues retroactively
deducted in the next pay period the dues are normally deddmteall employees
(following month).

(9) INCOME TAX IMPLICATIONS: All dues monies received bl Union go to direct
servicing and, therefore, are fully tax-deductible.

(h) EMPLOYEE'S YEARLY T-4: The dues are deducted fromd%ar Pay" prior to taxes
being applied and the full amount of the yearly dues dedudido be reflected on the
employee's T-4 slip.

(i) INITIATION FEE: The Union's initiation fee is set $25.00 effective February 20, 2005
payable by payroll deduction upon commencement of emplaymen



() NEW HIRES: Both the Union dues for the month andiation fee are payable at the
commencement of the employee's employment. If th@leyee commences work
following a dues deduction week then such week or monthught up retroactively at
the next deduction week or month.

(k) RETROACTIVE ADJUSTMENTS TO BASE WAGES: If emplegs receive retroactive
adjustments to their base wages, then retroactive Unioes additional adjusted
amounts) are required so that the Union Dues remitted é¢@ahppropriate hourly
multiple (1.45 or 2.9 hours base rate) times the actuathhoate for the months in
guestion. If an increase is applied at any point in thetimiois applied to the Union dues
as if it had applied for the whole month.

() PENALTY FOR LATE PAYMENTS: A PENALTY of 1.5%/moilt payable by the
Employer shall be applied to all late remittances andall amounts outstanding which
have remained outstanding beyond the end of the montwHmh the remittance was
due.

[Adopted on Feb.20/200b

3 — WORKPLACE UNION REPRESENTATIVES
3.01 - Election of Workplace Union Representatives and Riernates

Elections for all Workplace Union Representatives dail tAlternates should be held prior
to commencement of bargaining for the next Collechigeeement, for a term equal to the
length of the contract. Notice for such elections andination forms are to be posted in the
workplace by the existing Stewards. The number of Workplhuen Representatives and
Alternates shall be as appropriate for the size oBtrgaining Unit. A scrutineer selected by
the Steward(s) shall conduct the nomination(s) and. vOtdy carded members in good
standing may be nominated. Only carded members in good rejamdiy participate in the
election process. Following the elections the scrutirsdedl advise his or her National
Representatives of the elections. Newly elected Wockpldnion Representatives shall
assume the positions to which they were elected imitedgillowing the vote. This policy
is a suggested procedure. Bargaining units may decide to ddhemhfferent procedure as
long as such procedure is accepted by the membership at aniogrgait meeting.

[Adopted on Feb.20/200p

3.02 - Election of Workplace Union Representatives Due taMaes

In the event that a Workplace Union Representative oobtiee Alternates resigns from his
or her position, or is absent from the bargaining und snunlikely to return to active
employment, nomination forms to fill the vacancy shml posted in the workplace in a
conspicuous location for a period of seven (7) days. Canigerl members in good standing
may be nominated. Only carded members in good standing magigzdet in the election
process. Following the posting period, an election will Hedd to select the new
Representative. In order to become a Workplace UnioneReptative a candidate must
receive the largest number of votes cast by the banggaunit.]Adopted on Feb.20/200b



3.03 - Removal of Workplace Union Representatives and Allieirnates

In the event a bargaining unit wishes to replace its oukMorkplace Union Representative
or Alternates prior to the end of their term of odfior prior to a regularly called election as
determined by past practice, the provisions of Article 17hefGEP National Constitution
must be followed.

[Adopted on Feb.20/200b

3.04 - Mandatory Replacement of Workplace Union Represeesaaind their Alternates

Notwithstanding the procedure in Article 3.03, in circumstanwhere a Representative or
their Alternate:

(1) Has been or will be absent from the bargaining fonia period of three (3) months;
or

(2) Is absent from the bargaining unit and is unlikelyetann for any reason whatsoever,
that individual must be replaced by the bargaining unit.

Where the bargaining unit has only one (1) Workplace URepresentative the affected
Representative must be replaced immediately. Wheregaibhang unit has more than one (1)
Representative, the bargaining unit must elect a repkaewithin a maximum of three (3)
months.

[Adopted on Feb.20/200b

3.05 -Local Executive Board Authority

The Local Executive Board retains the authority to resnioargaining unit Workplace Union
Representatives and their Alternates under the provisibAsticle 17 of the CEP National
Constitution. Furthermore, the Local Executive Boaetlains the authority to fill any
vacancy for a Workplace Union Representative or Adtexrby appointing a carded member
in good standing from the bargaining unit to carry out theedwdf such office on terms and
conditions as the Local Executive Board decides at slodgrdiscretion.

Workplace Representatives will regularly report to thecal Executive, or Business
Manager, as to the state of their bargaining unit and angriussues.
[Adopted on Feb.20/200p



3.06 - Return of Union Property

Upon completion of their term of office, resignatiar expulsion, previous officers of the
Union (Executive Board members, Workplace Union Represeatatic.) shall return all
property of the Union to their successor immediately waarating their office. If there is no
successor, he or she shall return all property of theria one of the remaining officers in
their plant or to the Local Union office. Union propemhgludes, but is not limited to,
physical property, equipment, and documents (including griesasegtlements, letters and
memoranda in printed or electronic form). If such prope&tgot returned by the member,
the Union may proceed to discipline the individual as provided i the Union’s
Constitution and/or carry out further action in the casld/or criminal courts. For greater
clarity, the Officer of the Union does not return igesuch as pins, hats, pouches or other
gifts or similar promotional items given to him or herthg Union.

[Adopted on Feb.20/200b

4 — CONFLICT OF INTEREST
4.01- Conflict of Interest Guidelines

The Local Executive Board is committed to acting impdlytiand in the best interests of the
Union at all times. It acknowledges that even the appearaf a conflict can be as damaging
to the Union as an actual conflict. The same standanmmsrtiality is expected from those
who have been elected as Workplace Union Representalieegnsure impartiality, the
following conflict of interest guidelines shall govehetactivities of all elected or appointed
officials:

(1) Members of the Local Executive Board are notledtto participate in discussions or
to vote on issues pertaining to the bargaining unit to whichlibiyng.

(2) An elected or appointed official, upon becoming a mendfemanagement (not
including lead hand) must declare that he/she has assumeahagerial role and must
declare if a conflict of interest exists and explainH@sfiole. If a conflict exists, the member
must resign from his or her office.

(3) All elected or appointed Representatives, inclutimgnot limited to Local Executive
Board members, Workplace Union Representatives and otlegaibing unit
Representatives, by virtue of their office are obligatedepresent the Union’s best interest
and the membership. If any such elected Representatietéshaa manner against the CEP,
he/she will be deemed to have automatically resignedehnipisition. This includes, but is
not limited to, supporting the interests of another Unioand when such other Union
engages in conduct which is detrimental to the CEP an/amembers. This does not
prevent elected Representatives from dissenting oegdsternal to the Union by following
internal dissent procedures in accordance with the Gotsti of the Union. Any vacancies
created as a result of a conflict of interest shalfiltezl in accordance with the Constitution
and these bylaws.

[Adopted on Feb.20/200b



5 — WORKPLACE VIOLENCE AND DISCRIMINATION
5.01 - Workplace Violence

The Local Executive Board and the Union condemn violenceanmorkplace in all of its
forms. In cases of workplace violence the Union wdlthe best of its ability, act to ensure
that the accuser(s) and the accused of the violence tgwesentation during the
investigation and resolution procedure. Each case of wokkplatence will be treated on its
facts. In determining the appropriate course of action detdrmining the resolution that
would best meet the needs of the bargaining unit, the Unibweigh its responsibilities as
set out in the Ontario Labour Relations Act and wadt in accordance with its obligations
under the law.

The Local Executive Board encourages all members ofUthien to work together to
eliminate workplace violence. Members are expected tk w&otively to diffuse workplace
tensions and to report potential problems to their Swsvaand Health & Safety
Representatives. If the situation warrants furthezrugntion, members are encouraged and
expected to contact their National Representative wiilb seek the assistance of
management in the investigation and resolution of problemshwhay lead to violence in
the workplace. By working together, members can help to rifekeeworkplace a safe and
productive environment.

If an individual is the victim of workplace violence, vweacourage that person to seek the
help of the Union by discussing the matter with his or$teward. If the individual is not
comfortable approaching his or her Steward or National Reptative he or she should
contact the Local Executive Board who will take adianaccordance with Article 17 of the
National Constitution or if applicable, Article 6.03 b&tLocal Bylaws.

[Adopted on Feb.20/200b

5.02 - Workplace Discrimination and Harassment

CEP Local 2003 is dedicated to help create a workplaceofrdearassment. The same
principle applies to all Union sponsored activities, eveahd meetings.

Harassment is not a joke and will not be toleratedastament, in all of its forms, serves to
undermine the dignity and self-esteem of an individual ang cnaate an intimidating,

hostile or offensive environment. The Labour movementioisnded upon two basic

principles: equality and solidarity. Harassment, paridyl between co-workers, offends
these principles at the most basic level.

Harassment is an expression of perceived power by ongduadi over another, usually for
reasons over which the victim has little or no conimoluding: sex, race, age, creed, colour,
marital status, sexual orientation, disability, poditior religious beliefs and place of national
origin. Harassment on any of these grounds can be madsutiject of a human rights
complaint.



Harassment is any action or course of actions, vepsichological, or physical, which
humiliate, insult or degrade and is known, or reasonalgyoto be known to be unwelcome
by the victim of the harassment. It is the victim's pgtio@ that counts, not the intention of
the harasser. Single or one-time acts can be codsasibarassment — the conduct need not
be repeated.

Harassment can include, but is not limited to: unwantednoents, slurs, racist or sexist
jokes, pictures or posters, bullying or intimidation, grafphysical contact of any kind,
remarks about a person's appearance or personal life, comaeelsexual advances or
demands, suggestive looks or gestures.

While it is the responsibility of management to create @madhtain a workplace free of
harassment, we simply cannot leave the issue for marsageo deal with alone. Our goal as
a Union must be to help create a workplace free of biarast. Given our unique role in the
workplace the Union, through its members, is often in atipasnot only to deal with
complaints as they arise, but also to address ingantcdarassment as they occur and
actively work to prevent harassment by confronting thecsour

If an individual believes that he or she is the sulipéttarassment, we encourage that person
to seek the help of the Union by discussing the mattdr & or her Steward or National
Representative. We recognize that because of theigensiture of harassment complaints,
especially complaints regarding racial or sexual haragsmaotims may not feel
comfortable approaching their Steward or National Representdah such a situation we
would suggest contacting the Local Executive or Business géanvaho will take actions in
accordance with Article 17 of the National Constitution.

[Adopted on Feb.20/200b



6 - GRIEVANCES

For all Bargaining Units enrolled in the Industrial Sectebitration Fund, the carriage of
grievances shall follow the rules established by the Fund.

For all bargaining units not enrolled in the IndustriattSe Arbitration fund, the carriage of
grievances shall follow the rules in the following s&cs.
[Adopted on Feb.20/200p

6.01 - Carriage of Grievances

As the certified bargaining agent for its members, thkJretains carriage of all grievances
filed by its members. This means that the Union has tité to make final and binding
decisions regarding the resolution or furtherance ajravances, including whether to refer
a particular grievance to arbitration. National Repneséres are expected to report the
merits of all grievances, as well as their potentrgdact on the bargaining unit, to the Local
Executive Board so that informed decisions as to theasst grievances can be made. The
Local Executive Board can instruct a National Represgatanot to proceed with a
grievance and notify the grievor of the appeal processisid@s regarding grievances made
by the Local Executive Board shall at all times be madecordance with the best interests
of the Union, and shall not be made in a manner thatbgrary, discriminatory or in bad
faith.

[Adopted on Feb.20/200b

6.02 - Withdrawal of Grievances by the National Represimet

At any stage of the grievance procedure, the National Rapegi/e has the right to instruct
the Grievor to withdraw a grievance. If the decisiomade by the National Representative
to withdraw a grievance, the following procedure shall levieed:

(1) The National Representative assigned to the bangaimiit will inform the grievor of
the decision to withdraw his or her grievance.

(2) The National Representative will then request>dansion of time limits under the
Collective Agreement in order to allow the grievor tpportunity to appeal the decision to
withdraw the grievance. If an extension is not forthtt or there is not sufficient time to
request the extension, the National Representativeefdr the grievance to arbitration as a
means of preserving time limits.

(3) The grievor will be sent a letter, by the NatioRa&lpresentative, by registered mail,
which contains:

(a) a brief statement of the facts which gave nghé¢ grievance;



(b) a brief description of the grievance and the rgnseadight by the grievor;
(c) the relevant sections of the Collective Agreemeer which the grievance arose;
(d) an outline of the factors which led to the decismwithdraw the grievance; and

(e) information regarding the appeal process, including howcadntact the Local
Executive Board.
[Adopted on Feb.20/200b

6.03 - Grievance Appeal Procedure

(1) If a grievor disagrees with the decision to withdra® or her grievance, then the
grievor must notify the Local Executive Board in wigiof his or her disagreement with the
decision and desire to appeal. This letter must also inoateequest for a meeting to discuss
the appeal.

(2) A grievor must notify the Local Executive Boardlo$ or her desire to appeal the
decision to withdraw the grievance within the time frasee out in the letter which notified
the grievor of the National Representative’s decisarnyithin fourteen (14) calendar days
of the letter being sent, whichever is greater.

(3) Upon timely receipt of an appeal, a meeting willsbbeduled through the National
Representative to allow the grievor to plead his orchse directly to a sub-committee of the
Local Executive Board. To allow the sub-committee tckenan informed decision, the
grievor must provide the sub-committee with reasongHerappeal as well as any and all
documentation which supports the appeal. The National Rapetse responsible for the
bargaining unit will attend the meeting and has the rightnake submissions to the sub-
committee regarding the appeal.

(4) The person appealing the decision to withdraw tlevgnce must make his or her
own submissions and can use the assistance of ohe batgaining unit's Stewards if he or
she so desires. Bargaining unit Stewards are not obligatessitt in the appeal, but may do
so if they so desire. Non bargaining unit Representativdsgal counsel are not permitted.
Translators are permitted for the purposes of tranglatity.

(5) Following the hearing of the appeal the Local ExeeuBoard will issue a decision in
writing in a reasonable period of time.

(6) The decision of the Local Executive Board followthg appeal is final and binding
and cannot be reviewed on any grounds whatsoever.
[Adopted on Feb.20/200b



7 — COLLECTIVE AGREEMENTS
7.01 - Duration of Collective Agreements

Given the importance of the ability to bargain colleely and its impact on our members,
their families and communities, CEP Local 2003 is comeatito entering into Collective
Agreements which provide our members with stability and ggowithout sacrificing the
ability to bargain improved working conditions, job seguand compensation packages. To
this end, the Local will not, as a normal practicgatate Collective Agreements which run
longer than three (3) years, or renew Collective Ageemfor a period longer than three (3)
years.

[Adopted on Feb.20/200b

8 - CHILDCARE
8.01 - Reimbursement for Childcare Costs

The Local Executive Board recognizes the impact thatcgaating in Union activities may
have on its members with childcare responsibilitiesoriher to encourage full participation
in the Union by all Members, the Local Union will cobtrie to a Member’s childcare costs
on the following basis:

(1) Only those Members whose attendance is requiretieoyhion for participation in
Union business are eligible for reimbursement.

(2) The National Representative to whom the Bargainingy i¥ assigned must verify the
Member’s attendance at the meeting, the time of thaimggats length and the Member’s
normal work schedule for the day for which reimbursengesbught.

(3) Reimbursement shall only be made to offset any additichildcare cost incurred by
a Member, outside his or her normal working hours, due iicipation in Union business,
and payments are limited to a maximum of the currena@ntminimum wage rate for
childcare required.

(4) Members seeking reimbursement must provide a receiptheo National
Representative along with his or her request for reimmese
[Adopted on Feb.20/200b



